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As an employer with over 250 staff, the British Library is required by law to carry out Gender Pay reporting under the 
Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. Gender Pay Gap reporting involves carrying out a 
number of calculations to identify any difference between the average earnings of men and women in our organisation. 
It will not involve publishing individual employees’ data.  

Gender Pay Gap (GPG) reporting at the British Library 

The British Library Gender Pay Gap for the 5 April 2018 was 3.89%. 

This shows a reduction in our Gender Pay Gap by 2.33% when compared to the 2017 figure. This reduction is a positive 
result, achieving a decrease of just over a third.  

As with the previous figure, we have published the current snapshot results earlier than the deadline to demonstrate 
our commitment to eliminating the Gender Pay Gap. They provide a benchmark for future improvements, ensuring 
that the actions taken by the British Library actively contribute to reducing the pay gap.  

The British Library is making substantial progress in closing Gender Pay Gap between men and women, however this 
critical work is far from over and we will continue to make positive and lasting changes to support our commitment to 
eliminate the Gender Pay Gap. 

NOTE: Quartiles have been calculated by dividing the workforce into four equal-sized groups, and show the 
proportion of men (yellow) and women (green) in each quartile band, Quartile 1 being the lowest and Quartile 4 
being the highest. The figures for the previous data (April 2017, published January 2018) can be downloaded from 
http://www.bl.uk/aboutus/foi/pubsch/pubscheme2/BL%20GPG%20comms%20-%20v14%20final.pdf  

How the figures break down  

The provisional national mean pay gap for full-time and part-time staff is 17.1% and the median is 17.9%1 (Office of 

                                                           
1 
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/annualsu
rveyofhoursandearningsashegenderpaygaptables 
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National Statistics).  

We are able to report that the British Library’s mean pay gap is 3.89% and the median pay gap is 0.35% in a workforce 
made up of 46% men and 54% women, as of 5 April 2018 (see table above: yellow hourly rates section). 

 

In the UK in 2017, women on average were paid 0.91p for 
every £1 earned by men. In the British Library in 2017 women 
earned on average 0.94p for every £1 earned by men.  

In 2018 we have seen a 2p increase in this from 0.94p to 
0.96p.  

This is still not good enough and we will push hard to 
eliminate this gap at the latest by 2023, the Library’s 50th 
anniversary year. 

With this being the second year of publishing, we will learn 
lessons from the progress achieved so far and identify areas 
for continuous improvement. 

 

 

Next steps 

- Continue with departmental individual action plans supported by senior managers and Human Resources 

business partners to support change and progress within each area. Using the GPG data as a benchmark, 

this will continue in line with our 5-year action plan 

- Continue to increase the number of women in senior roles and at Board level to encourage more women 

to join the Library 

- Develop the leadership and management skills of our staff with particular focus on career development 

and management training for women 

- Support personal development for all staff with specific emphasis on coaching and mentoring for women 

- Continue our support to working parents through an onsite holiday play scheme at Boston Spa and the 

Westminster Play Scheme in London 

- Continue provision of Childcare Vouchers to support working parents  

- Continue to highlight and remove unconscious bias from our recruitment processes and encourage the 

internal promotion of our staff 

- Promote opportunities for flexible working, shared parental leave and career breaks at all levels and 

encourage job applicants who wish to work part time or on a flexible work pattern 

- Develop a smarter working strategy which supports working from home and remote working where 

possible, with appropriate management, policy and technology support  

- Continue examining the feasibility of pay matching salary increases when people return from career 

breaks. Work has also begun on refreshing our career break policy.  

 

 
 
 
 
 Chief Executive Officer 

Steps we’re taking

 A comprehensive organisational five-year 

action plan was created and implemented to 

drive change at the British Library. Since the 

GPG 2017 report was published, we have 

seen more dialogue across the organisation 

including a marked increase in questions on 

equality during our most recent Ask Senior 

Leadership Team internal event           

 Unconscious Bias training is now mandatory 

for all employees, as is our online equality 

training 

 We have been concentrating our efforts on 

attracting women into senior positions. As a 

result women now represent 38% of people 

in this area (a 5% increase on last year) 

  

 


